Commodity Credit Corporation, USDA

participant’s Chief Executive Officer to
the Director, Marketing Operations
Staff, FAS, USDA, and shall imme-
diately notify the Director of any
changes in signatories and shall submit
a revised signature card accordingly.

[60 FR 6363, Feb. 1, 1995, as amended at 61 FR
32644, June 25, 1996; 63 FR 29940, June 2, 1998]

§1485.15 Activity plan.

(a) General. A participant shall de-
velop a specific activity plan(s) based
on its strategic plan and the allocation
approval letter and shall submit an ac-
tivity plan for each year in which it en-
gages in program activities. An activ-
ity plan handbook, available from the
Division Director, provides suggested
formats and codes for activity plans
and amendments.

(b) An activity plan shall contain:

(1) A written presentation of all pro-
posed activities including:

(i) A short description of the relevant
constraint;

(ii) A description of any changes in
strategy from the strategic plan;

(iii) A budget for each proposed ac-
tivity, identifying the source of funds;

(iv) Specific goals and benchmarks to
be used to measure the effectiveness of
each activity. This will assist CCC in
carrying out its responsibilities under
the Government Performance and Re-
sults Act of 1993 that requires perform-
ance measurement of Federal pro-
grams, including the MAP. Evaluation
of MAP’s effectiveness will depend on a
clear statement by participants of
goals, method of achievement, and re-
sults of activities at regular intervals.
The overall goal of the MAP and of in-
dividual participants’ activities is to
achieve additional exports of U.S. agri-
cultural products, that is, sales that
would not have occurred in the absence
of MAP funding.

(2) A staffing plan for any overseas
office, including a listing of job titles,
position descriptions, salary ranges
and any request for approval of
supergrade salaries; and

(3) An itemized administrative budg-
et for any overseas office.

(c) Activity plans for small-sized en-
tities operating through an SRTG shall
contain a certification that it is a
small-sized entity within the standards
established by 13 CFR part 121.

§1485.15

(d) Requests for approval of ‘‘super-
grades’. (1) Ordinarily, CCC will not re-
imburse any portion of a non-U.S. cit-
izen employees compensation that ex-
ceeds the highest salary level in the
Foreign Service National (FSN) salary
plan applicable to the country in which
the employee works. However, a partic-
ipant may seek a higher level of reim-
bursement for a non-U.S. citizen who
will be employed as a country director
or regional director by requesting that
CCC approve that employee as a
‘“‘supergrade’’.

(2) To request approval of a
“‘supergrade’’, the participant shall in-
clude in its activity plan a detailed de-
scription of both the duties and respon-
sibilities of the position, and of the
qualifications and background of the
employee concerned. The participant
shall also justify why the highest FSN
salary level is insufficient.

(3) Where a non-U.S. citizen will be
employed as a country director, the
MAP participant may request approval
for a ‘‘Supergrade I’ salary level,
equivalent to a grade increase over the
existing top grade of the FSN salary
plan. The ‘‘supergrade’ and its step in-
creases are calculated as the percent-
age difference between the second high-
est and the highest grade in the FSN
salary plan with that percentage ap-
plied to each of the steps in the top
grade. Where the non-U.S. citizen will
be employed as a regional director,
with responsibility for activities and/or
offices in more than one country, the
MAP participant may request approval
for a ‘‘Supergrade II” salary level
which 1is calculated relative to a
“Supergrade I’ in the same way the
latter is calculated relative to the
highest grade in the FSN salary plan.

(e) Submission of the activity plan. A
participant shall submit three copies of
an activity plan to the Division Direc-
tor and a copy of the relevant country
section(s) to the Attaché/Counselor(s)
concerned.

(f) Activity plan approval. CCC shall
indicate in an activity plan approval
letter which activities and budgets are
approved or disapproved, and shall in-
dicate any special terms and conditions
that apply to the participant including
any requirements with respect to con-
tributions and program evaluations. A
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§1485.16

participant may undertake pro-
motional activities directly or through
a foreign third party; however, the par-
ticipant shall be responsible and ac-
countable to CCC for all such pro-
motional activities and related expend-
itures.

(g) Activity plan changes. (1) A partici-
pant may request changes to an activ-
ity plan by submitting one copy of an
APAR to each of the Division Director
and the Attaché/Counselor(s) con-
cerned.

(2) An APAR for a new activity shall
contain the information required in
paragraph (b) of this section. All other
APAR’s shall contain the activity de-
scription, the proposed budget and a
justification for transfer of funds, if ap-
plicable.

§1485.16 Reimbursement rules.

(a) A participant may seek reim-
bursement for an expenditure if:

(1) The expenditure was made in fur-
therance of an approved activity; and

(2) The participant has not been or
will not be reimbursed for such expend-
iture by any other source.

(b) Subject to paragraph (a) of this
section, CCC will reimburse, in whole
or in part, the cost of:

(1) Production and placement of ad-
vertising in print or electronic media
or on billboards or posters;

(2) Production and distribution of
banners, recipe cards, table tents, shelf
talkers and other similar point of sale
materials;

(3) Direct mail advertising;

(4) In-store and food service pro-
motions, product demonstrations to
the trade and to consumers, and dis-
tribution of promotional samples;

(5) Temporary displays and rental of
space for temporary displays;

(6) Expenditures, other than travel

expenditures, associated with retail,
trade, and consumer exhibits and
shows; seminars; and educational

training; including participation fees,
booth construction, transportation of
related materials, rental of space and
equipment, and duplication of related
printed materials;

(7) International air travel, not to ex-
ceed the full fare economy rate, or
other means of international transpor-
tation, and per diem, as allowed under

7 CFR Ch. XIV (1-1-08 Edition)

the U.S. Federal Travel Regulations (41
CFR parts 301 through 304) for no more
than two representatives of a single
brand participant to exhibit their com-
pany’s products at a foreign trade
show.

(8) Publications;

(9) Part-time contractors such as
demonstrators, interpreters, trans-
lators and receptionists to help with
the implementation of promotional ac-
tivities such as trade shows, in-store
promotions, food service promotions,
and trade seminars;

(10) Giveaways, awards, prizes, gifts
and other similar promotional mate-
rials subject to the limitation that CCC
will not reimburse more than $1.00 per
item;

(11) The design and production of
packaging, labeling or origin identi-
fication, to be used during the activity
plan year in which the expenditure is
made, if such packaging, labeling or or-
igin identification are necessary to
meet the importing requirements in a
foreign country.

(c) Subject to paragraph (a) of this
section, but for generic promotion ac-
tivities only, CCC will also reimburse,
in whole or in part, the cost of:

(1) Compensation and allowances for
housing, educational tuition, and cost
of living adjustments paid to a U.S. cit-
izen employee or a U.S. citizen con-
tractor stationed overseas subject to
the limitation that CCC shall not reim-
burse that portion of:

(i) The total of compensation and al-
lowances that exceed 125 percent of the
level of a GS-15 Step 10 salary for U.S.
Government employees, and

(i1) Allowances that exceed the rate
authorized for U.S. Embassy personnel;

(2) Approved ‘‘supergrade’ salaries
for non-U.S. citizens and non-U.S. con-
tractors;

(3) Compensation of a non-U.S. cit-
izen staff employee or non-U.S. con-
tractor subject to the following limita-
tions:

(i) Where there is a local U.S. Em-
bassy Foreign Service National (FSN)
salary plan, CCC shall not reimburse
any portion of such compensation that
exceeds the compensation prescribed
for the most comparable position in
the FSN salary plan, or
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